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Policy

Membership:

· All applicants for volunteer membership shall be eighteen (18) years of age. 

· All applicants shall possess at minimum a high school diploma or GED equivalency certificate.

· All volunteer applicants shall possess or be in the process of obtaining a minimum of Medical Responder or EMT credential from NCOEMS.  Applicants must obtain their certification within a one-year period.
· Any person who wishes to become a volunteer member of the department shall submit an application to the Administrative Assistant.  The application will be reviewed and screened to ensure that all minimum requirements for membership have been met.  

· The Administrative Assistant shall forward the application to the Assistant Director.  The Assistant Director shall interview and perform a background check on all applicants and will make a recommendation to the Administrative Staff to accept or reject the applicant. 
· No rejected volunteer applicant may reapply for a period of one year from the submission date of the first application.                  

· All newly approved volunteer applicants shall be on a probationary member status for a period up to one year.  Upon completion of the training program the Training Officer shall make one of the following recommendation to the Administrative Staff:
1. Accept the applicant for membership as an active member second person.
2. Accept the applicant for membership as an active member third person.

3. Accept the applicant for membership as an active member third person with additional training.

4. Reject the applicant for membership.
Meetings:

· Membership meetings will be held bi-monthly on the second Monday at 19:00.

· Training meetings will be held on the fourth Monday of each month at 18:30 until 22:00.  
· The Corporation shall hold its annual meeting in October each year to conduct any business and to elect the liaison members to the Board.

· Meetings are subject to change.

· Volunteer Members shall not miss 2 consecutive membership meetings or 1/3 of the year without approval from Director.
Duty Requirements:

· Volunteers Members are required to log a minimum of twenty four (24) duty hours each month.  

· Failure to log 24 hours the proceeding month will result in a verbal warning, second offense will be a written warning and the third offense will be termination.  
· Volunteer Members must submit their time by email to ewemstime@easternwakeems.com by the 15th of each month.  
General Rules:
· The Supervisors enforce all policy and procedures of Eastern Wake EMS and shall follow the same disciplinary procedures for all members paid, volunteer or cadet.  
· Failure to comply with the policy and procedures of this department shall subject members to disciplinary action: suspension and/or dismissal from the department.

· Before a Volunteer Member may be considered for a career position it is the desire of the department that they meet the following criteria:

1. Volunteered up to 12 months after being released as a second person.

2. Be in good standing with the department.
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